EEO COMPLAINTS PROCESS

An employee, former employee, or applicant for employment who believes he or she has been discriminated against because of race, color, religion, sex, age, National Origin, physical or mental handicapping condition, OR reprisal for involvement in prior EEO activity may file and EEO complaint by first contacting an EEO official within 45 calendar days of the date of an alleged discriminatory act OR within 45 calendar days of becoming aware of an alleged discriminatory act.

An EEO Counselor will provide specific information about the EEO complaint process.  To view a diagram of the process and appropriate time frames, click here: EEO Traditional Complaint Processing System.

For the phone numbers and fax numbers for EEO staff at our different sites, click here: EEO Points of Contact.
Before contacting an EEO Counselor, it is suggested that you complete an EEO Intake Form.  This will provide the Counselor with some general information about you as well as dates of the incident(s) and what happened.  You can get this form by clicking here: EEO Intake Form.


